DRAFT RESPONSE TO HOME OFFICE CONSULTATION ON EMPLOYMENT-RELATED SETTLEMENT, TIER 5 AND OVERSEAS DOMESTIC WORKERS
Q1. The FPM agrees that the creation of clear categories of temporary and permanent visas will help migrants and the public better understand the immigration system. However, we believe that Tier 2 intra-company transfers and their dependents should have the possibility to switch to a permanent migrant category. The FPM members are Pharmaceutical Physicians from all over the world, indeed 30% of its membership is based outside the UK. Over 50% of the membership is employed within pharmaceutical companies many of which are global companies. Losing the ability to move company employees to the UK from other parts of the world which is the implication of the proposal in Table 4 of the consultation document is likely to have an adverse effect on investment by these companies in the UK. The Government needs to remember that the Pharmaceutical Industry is one of the leading industries in the UK with a consistently positive balance of trade. Enabling international employees of these companies including Pharmaceutical Physicians to remain within the UK for longer than five years will continue to provide benefit to the UK not least from the fact that nearly all of them will be 40% tax payers and well able to provide for their dependents.

Q2. The FPM believes that exceptional talent migrants should have an automatic route to settlement after 5 years but that the number of 1,000 per annum should be increased to allow for those people covered in our response to Q1 to remain in the UK if they wish.

Q4. The FPM does not agree that temporary leave for Tier 2 migrants should be capped at a maximum of 5 years, particularly for intra-company transferees. Ideally they should be able to apply for permanent settlement but if not then their temporary leave should be extendable based on their role within their company. This will particularly apply to employees of global pharmaceutical companies.

Q7. The FPM does not agree that Tier 2 General should become a wholly temporary route for the reasons outlined above that particularly apply to employees of global pharmaceutical companies

Q9. The FPM does not agree with the development of an annual limit on the number of Tier 2 migrants progressing to settlement but that this should be determined on a case by case basis.

Q11. The FPM believes that a points-based system based on objective criteria should be used to determine which migrants can apply for settlement.

Q12. Criteria could include the following: still in permanent employment, able to provide adequately for all dependents in the UK, able to demonstrate that he/she is a good citizen.

Q13. Tier 2 migrants should be able to apply for permanent settlement at 3 years so that they have good notice of the outcome of their application.

Q14. Yes

Q15. 3 years

Q16. No

Q17. Yes

Q21: No

Q22: The Faculty of Pharmaceutical Medicine (FPM) strongly believes that restricting the duration of leave granted to Tier 5 (temporary worker) migrants will significantly impede the Medical Training Initiative (MTI), as a 12 month period will not be sufficient for training and any examinations to be properly undertaken.

The MTI provides overseas doctors access to high quality structured training programmes across the whole spectrum of medical specialties. From the FPM’s perspective, the scheme supports the international spread of Pharmaceutical Medicine to areas whose populations have less well-developed health economies.  By providing high quality structured training in Pharmaceutical Medicine, the Faculty ensures that overseas doctors who have had the opportunity to train in the UK, return back to their countries of origin to impart knowledge and the experience gained to build up credible physicians in the required field. The FPM believes strongly in the value of this scheme.

A 12 month period for training in Pharmaceutical Medicine is therefore not sufficient for the completion of the entire training as well as taking the examinations.  To complete a course in Pharmaceutical Medicine takes 24 months normally.  The training also requires the same amount of time as well.  Once a trainee completes all modules of the course and training requirements he/she is eligible to sit the relevant FPM exams.  This clearly means that a 12 month period will not be sufficient for completion of the training and in attaining the exams.

The Tier 5 visa that enables migrants to participate in the MTI scheme has robust safeguards to ensure participating physicians from various countries undergoing training leave the UK once 24 months has expired. This means that entry to the UK under the MTI does not lead to permanent settlement and ‘brain drain’ from developing countries.  We recommend that for those overseas physicians coming to the UK to pursue specialty training in Pharmaceutical Medicine, the Home Office should issue a 24 month visa to enable them to complete the entire training.  The FPM proposes that if a candidate fails to complete the training during the 24 month timeframe, then the candidate should be referred back to the Home Office with a letter from the Faculty explaining whether the candidate should be allowed to finish the remainder of the training based on the candidate’s merits, and how long the duration it should be for.

Any shortening of the present scheme of 24 months would cause the scheme to close, as the attractiveness of the UK as a training destination would be jeopardised and increasingly lead trainees to look to other countries for training.

Q25. Yes
